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As you are likely aware, the 2018 National Academies report on sexual harassment of women in science
reported on the scope of sexual harassment in the biomedical research community and alleged that
“federal agencies may be perpetuating the problem of sexual harassment”. The National Institutes of
Health Executive Secretariat has asked all NIH-funded organizations to provide assistance in addressing
this issue.

NRG Oncology is a membership organization at its core. We provide a platform for investigators,
clinicians, and others to collaboratively conduct cancer research. As such, NRG Oncology is well
positioned to message the critical principle that our workplaces must be safe for all and conducive to
conducting this important work.

To that end, NRG has developed a Code of Conduct for our semi-annual meetings, which provides clarity
of expectations and a mechanism for notification should problems arise. This is publically posted on the
NRG Oncology website under the Meetings banner

NRG is currently executing Member Agreements with sites and will add an explicit requirement in these
subcontracts that Member Institutions have policies in place which address sexual harassment and
provide a retaliation-free mechanism for reporting. Recognizing not every institution may have those
currently in place, a six-month grace period will be allowed.

Allegations of sexual harassment or assault should be reported to the appropriate authorities, which
may include the local police department or organization/institution equal employment opportunity or
local human resources offices. Individuals may contact the HHS Office for Civil Rights to obtain
additional information and file a complaint. Please refer to NIH’s Anti-Sexual Harassment website for
more information and resources.

In the case of sexual harassment, the perpetrator is most commonly (but not exclusively) male, which
presents a major obstacle for women in achieving their rightful place in science. While abuse of power
is the underpinning of sexual harassment, addressing this also means ensuring that workplace culture
encourages and supports diversity — including diversity by gender, ethnicity, race, generation, and sexual
orientation. During the NRG Oncology Executive Committee meeting in February, the committee
discussed diversity and NRG Oncology’s efforts to proactively ensure diversity at all levels of the
organization. The group is working on an action plan and welcome input from all via email at
info@nrgoncology.org or via direct communication with the group’s leadership.

NRG Oncology is committed to proactively ensuring a respectful, collegial culture where all individuals
feel valued and recognized for their achievements. The diversity of our group strengthens us, and
having a safe, harassment-free workplace is a foundational component of a diverse research
community.
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